EQUALITY OF OPPORTUNITIES

“Behind every created being there is a common flow of energy. Each and every existence is valuable, nobody is unimportant or insignificant.” P.R. Sarkar

1. Valuing Diversity and Promoting Equality

2. Procedures

Valuing Diversity and Promoting Equality: Policy statement

“Valuing diversity for us simply means that we are comfortable with who we are as individuals and are able to accept and appreciate the differences of ourselves and of others. Through valuing diversity, we learn to expect, respect and accept differences from others.”

Diversity encompasses all of the differences that we possess as humans. Our collective differences bring strength to the teaching and learning process and each of us is enriched through the cultural, language and ethnic diversity of others. Expecting differences means that we acknowledge the fact that we are all made differently and each of us has talents, skills and abilities to contribute to society.

We will ensure that our service is fully inclusive in meeting the needs of all children, particularly those that arise from their ethnic heritage, social and economic background, gender, ability or disability.

To overcome potential barriers nursery practitioners will, for example, have to take into consideration the following specific needs of children, and how these might affect children’s approaches to learning:

· SEN (e.g. Asperger Syndrome, Dyslexia, Dyspraxia, Attention Deficit Hyperactive Disorder (ADHD), general learning difficulties etc)

· Difficulties with communication, language and literacy

· Behaviour difficulties

· Physical impairment

· Emotional difficulties

· English as an additional language (EAL)

· Race and ethnicity

· Religious belief

· Gender issues

· Social background

· Ability.   

Nursery practitioners will also need to be aware of what children bring to their learning, from home and their prior experiences. They need to ensure that children from different cultures, with different religions and worldviews, have full access to the curriculum. They need to ensure that their cultures are reflected in the classroom environment, and that no child is inhibited in their learning because of gender. We ensure no child is inhibited from accessing the curriculum.
We aim to:
· Provide a secure environment in which all our children can flourish and are valued

· Work towards establishing positive relationships with diverse parents by communicating in ways that make them feel comfortable and accepted. Use language that is plain, simple and easily understood.

· Include, involve and value the contribution of all parents, families

· Respond to parents’ needs and concerns in an equal manner.

· Show parents that they are an important member of the team responsible for educating their child. 

Procedures: 

Admissions

· Our setting is open to all members of the community and we do not discriminate against a child or their family, or prevent entry to our setting, on the basis of colour, ethnicity, religion, social background or disability.

· We provide information in clear, concise language, whether in spoken or written form. Interpreters/translators when needed

· We ensure that all parents are made aware of our equal opportunities policy.

· We develop an action plan to ensure that people with disabilities can participate successfully in the services offered by the setting and in the curriculum offered (this is reflected in our plans)

· We take action against any discriminatory behaviour by staff or parents and create an environment of mutual respect and tolerance, using our existing policies/admission/partnership with parents, staff contract/disciplinary procedures, code of conduct Behaviour management. We work with children through group/circle times, using stories, songs and role play to nurture caring language and behaviour.
· Our environment is as accessible as possible for all visitors and service users.

· We celebrate a wide range of festivals, staff reflects community, equipment reflects diversity, staff engages children in open discussions and conversations about accepting and respecting differences.

· We offer a flexible payment system for families of differing means and offer information regarding sources of financial support.

Religion 

· We acknowledge that members of the nursery come from diverse backgrounds: some have no religious faith; others are committed to a greater or lesser extent to a variety of religions. We seek to promote an ethos of tolerance based on understanding of and respect for the beliefs and practices of others. 

· With regard to the teaching of world religions we consider that the role of the nursery practitioner is that of educator and not that of evangelist. We do not seek to make children religious, but to teach them about religion.
Culture, class and race 

· We acknowledge that members of the nursery come from diverse cultural, racial and socio-economic backgrounds and we endeavour to foster an atmosphere of mutual respect in order to help to promote a nursery and a society in which there is social, religious and racial harmony. 

· We recognise the inequalities of opportunity which exist within society for individuals and groups and are determined to take positive action to enable every individual to raise his/her self esteem, expectations and performance so as to have wider choices in life. 

· We understand the need to be different without being excluded. 

· We are happy for children to wear special forms of dress where these are an essential part of their religious or cultural background - Sikhs’ turbans, Muslim girls' headscarves etc. 

· We value the history, experience and contribution of our multicultural community and seek to express this in the curriculum and life of our nursery: all members should feel that their language or dialect is valued and that bilingualism is regarded as advantageous. We try to counter negative, patronising and stereotyped views: a prime cause of prejudice is ignorance and misunderstanding. 

· We will not tolerate racist behaviour in any form. 

· We actively seek the involvement of the children’s parents and inform them of our commitment to developing mutual respect. 

Gender 

· As a nursery, we accept that there are gender inequalities in our society which impose limits, particularly on girls' expectations and behaviour, so we constantly examine our curriculum, procedures and materials for gender bias or inequality. 

· We try to ensure that our resources include non-sexist books, which value the achievements of women as well as men. 

· We are committed to providing a curriculum, which avoids unnecessary historical gender divisions. All children experience subjects previously considered to be suitable for a single sex e.g. rugby, netball, cooking, woodwork etc. 

· We try to ensure that nursery practitioners allocate their time fairly between the sexes

· All children have opportunities for working with children of both sexes, 

· We aim to break down traditional sex stereotypes (for example by not asking boys to move furniture while girls tidy up), 

· Children have opportunities for examining their own pre-conceived ideas of gender-roles, 

Sexuality 

· As a nursery, we make no assumptions about the sexuality of any of our members. 

· Derogatory name-calling (of any sort) is unacceptable. 

We follow the EYFS Framework which ensures that each child is to be considered unique. We therefore observe individual children’s interests/developmental needs, and plan activities that support and challenge their development (see our EYFS Policy).
Special educational needs 

· We welcome children with special needs. We undertake to assess and meet the needs of all our children as far as we are able. We aim to create a happy and educationally exciting environment in which all children can prosper. 

· We avoid stereotyped assumptions about the behaviour of boys and girls as these can often influence identification and assessment procedures. 

· Because children develop at different rates for different activities, we adopt a child-centred approach to learning, which is based on each child's needs. 

· We try to ensure that children with physical disabilities are facilitated in participating in the nursery's curriculum to the fullest possible extent, and work with specialist advisors to ensure we can do this effectively. 

· Children with special educational needs constitute a very diverse group: they include children with physical, emotional, behavioural or learning difficulties, those with impaired sight or hearing. We acknowledge that especially able children have special needs, too. 

Employment

· We have a fair recruitment and retention procedure in place and posts are advertised widely.

· Applicants are welcome from all backgrounds and posts are open to all.

· We ensure that our recruitment policy is fair and equal and does not discriminate on grounds of race, language, sex, disability, social behaviour, age or sexual orientation.

· The applicant who best fits the criteria is offered the post, subject to reference, qualifications and Criminal Records Bureau checks.

Training

· We ensure that staff are confident and fully trained in administering relevant medicines and performing intimate care procedures when these are required.

· All staff will receive training to best meet the needs of children.

· Training plans will be based on one to one meetings with staff, identified area of development, designated roles and responsibilities and any changes in regulations/legislation. Staff receive relevant training every 6 months.
Curriculum

· The EYFS curriculum offered in the setting encourages children to develop positive attitudes about themselves as well as to people who are different from themselves. It encourages children to empathise with others and to begin to develop the skills of critical thinking.

· We ensure that the curriculum offered is inclusive of children with special educational needs and children with disabilities. This is reflected in the differentiated activities in our plans. As we observe all children as individuals, the activities are planned for supporting and challenging each child’s development, to reach their potential.

· We make individual plans for meeting the needs of children with special educational needs and English as an additional language.

· We help children to understand that discriminatory behaviour and remarks are hurtful and unacceptable; and promote positive behaviour and language through staff modelling, conversations and discussion with the children and role-play.

Consideration of the following issues might assist the nursery practitioner in planning for an inclusive curriculum, and ensuring equal opportunities for all.

· Employing multi-sensory teaching and learning approaches (visual, auditory, kinaesthetic and tactile).

· Adapting the nursery room to suit the needs of individuals: sitting a child with ADHD away from distractions; having quiet work areas for those who need it; sitting a child with visual impairment where they can clearly see the interactive whiteboard; having necessary resources available for children; ensuring wheelchair access, where appropriate.

· Planning an accessible curriculum for all (are learning objectives achievable for all? Is the work relevant, conceptualised and meaningful to the children? Is work effectively differentiated so that all children can achieve their potential?).

· Differentiating - adapting resources to support learning: large print on written resources for children with visual impairment; visual clues and bilingual texts to support tasks for children with EAL; clear routines and timetables for the day for children with Asperger Syndrome; books and resources to support and motivate both genders; extension activities for gifted and talented children.

· Giving consideration for the emotional well being of children (nursery practitioners are in the business of educating the ‘whole’ child, and a happy and motivated child will achieve more in the classroom)

Food

· We work in partnership with the parents to ensure that the medical, cultural, dietary needs of children are met.

· We help children to learn about a range of food, and of cultural approached to meal times and eating, and to respect the differences among them.

Monitoring and reviewing

· To ensure our policies and procedures remain effective we will monitor and review tem annually to make sure our strategies meet the overall aims to promote equality, inclusion and valuing diversity.

· We provide a complaints procedure and a complaints summary record for parents to see.

· Our policy statement keeps the EYFS key themes and commitments as a focus.

This Equality of Opportunities Policy was adopted on 25 May 2022
Date to be reviewed      24 May 2023
Signed on Behalf of the management committee
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Role of Signatory   Manager
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